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TEACHER'INPUT'FORM'FOR'BUILDING'ADMINISTRATOR!

!

!

! !

This!input!form!allows!for!ongoing!teacher!input,!which!is!important!in!improving!the!quality!of!
education!for!all!our!students.!Forms!are!available!on!the!district!website!or!at!any!school!office.!Copies!
of!completed!feedback!forms!will!be!made!available!to!administrators.!! ! !

Building!Administrator:!______________________________! School:!___________________________

!
General!Comments!(additional!comment!page!may!be!attached):! !!!! _____________________________________________!
!
______________________________________________________________________________________________________!
!
______________________________________________________________________________________________________!
!
Name!(please!print):____________________________________!!!!!!!!!!!Telephone:__________________________________!!!
!
Signature:____________________________________________!!!!!!!!!!!!Date:!______________________________________

! Revised:!12/17/15!

Completed! and! signed! forms! for! principals! should! be!placed! in! a! sealed! envelope! and! forwarded! to!
the! assistant! superintendent,! 520! Fifth! Avenue,! Fairbanks,! AK! 99701B4756.!!!Completed! and! signed!
forms! for!assistant! principals! should! be! placed! in! a! sealed! envelope! and! forwarded! directly! to! the!
building! principal.!!!!!!!!!!!
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1! Develops!a!positive!culture!to!promote!student!growth.! ! ! ! ! !

2! Articulates!and!models!a!clear!vision!of!school’s!culture!that!involves!students,!families!
and!staff.! ! ! ! ! !

3! Uses!assessment!data!systematically!regarding!the!school’s!progress!in!driving!informed!
decisionSmaking!for!the!attainment!of!strategic!goals!and!objectives! ! ! ! ! !

4! Complies!with!federal,!state!and!local!education!mandates.! ! ! ! ! !

5! Strategically!designs!and!utilizes!various!forms!of!communication!with!staff!and!
stakeholders! ! ! ! ! !

6! Resolves!schoolSbased!problems/conflicts!in!a!fair,!democratic!way.! ! ! ! ! !

7! Develops!a!comprehensive!safe!school!plan!that!includes!prevention,!intervention,!crisis!
response!and!recovery.! ! ! ! ! !

8! Ensures!that!the!curriculum,!instruction,!and!assessments!are!aligned.! ! ! ! ! !

9! Monitors!teacher!effectiveness!in!order!to!ensure!that!rigorous,!relevant,!and!
appropriate!instruction!and!learning!experiences!are!delivered!to!and!for!all!students.! ! ! ! ! !

10! Holds!staff!accountable!for!setting!and!achieving!rigorous!performance!goals!for!all!
students.! ! ! ! ! !

11! Creates!processes!which!protect!teachers!from!disruption!of!instructional!and!
preparation!time.! ! ! ! ! !

12! Creates!and!engages!parents/guardians!and!all!community!stakeholders!in!a!shared!
responsibility!for!student!and!school!success.! ! ! ! ! !

13! Establishes!a!culture!that!encourages!and!welcomes!families!and!community!members.! ! ! ! ! !

14! Operates!in!a!fair!and!equitable!manner!with!personal!and!professional!integrity.! ! ! ! ! !

15! Supports!continuous!professional!growth!of!self!and!others!through!practice!and!inquiry.! ! ! ! ! !

16! Uses!knowledge!and!understanding!of!social,!cultural,!political!and!economic!forces!to!
serve!the!needs!of!students,!families!and!school!community.! ! ! ! ! !

17! Values,!demonstrates!and!promotes!cultural!diversity.! ! ! ! ! !


